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Occupational safety, health policy

Princess Nourah Bint Abdulrahman University (PNU) is committed to
providing the highest standards of occupational health and safety in
the workplace. In addition, it is committed to preserving the
environment in its facilities, to protect the health and safety of the
university’s students, faculty members, employees, visitors as well as
any associated party. This is achieved by finding innovative ways to
provide better protection by measuring and improving the
performance of occupational health, safety. This alignment with

PNY’s key strategic goals of excellence in education and research

through world-class facilities that enable the university’s staff to thrive

and achieve their full potential.

PNU also seeks to meet its commitment to occupational health,

safety, and environment protection of the university’s community,

through the following responsibilities:

* Facilitating work procedures and activities by applying the regulations and
procedures adopted in occupational health, safety and environment.

e Comply with local and international regulations and commit to occupational
health and safety standards and best practices;

« Providing all resources required to achieve an effective safety management
of occupational health, safety and environment.

e Creating a safe work environment by implementing safety and occupational
health measures in current and future activities to reduce damage to health,
property or the environment through management and evaluation of all
risks.

« Actively participate in the reporting and investigation of all accidents,
incidents, hazards and near misses that have the potential to impact on
PNU operations;

e Using the best technologies to enhance and promote standability through
the design of safe and healthy workplaces and systems, which contributes
to improving energy efficiency, conservation of natural resources. This
contributes to improving to improving energy efficiency, preserving natural
resources and using them efficiently.

« Developing contingency plans and implementing them as required to
protect employees and visitors in case of emergency.

« Introducing employees to clearly defined roles and responsibilities of health,
safety and environment to create overall awareness of their role in ensuring
their health and safety and the safety of others who may be affected by their
actions or indifference. Such awareness is reached by implementing
appropriate training programs and specific goals.

e Adopting creative and preventive measures to assess and manage risks
through studying, auditing and continuous monitoring.

e Set objectives, regularly review performance, specify Key Performance
Indicators and recognize excellence;

e PNU adopts corrective and preventive measures to evaluate and manage
risks through study, audit and continuous monitoring.

e Spreading a culture of health and safety through raising awareness,
executing training programs, and ensuring the availability of adequate and
appropriate information and instructions.

e Encouraging all employees, students and contractors to take responsibility
as individuals by reporting or inquiring about any unsafe conditions,
possible violations of occupational health, safety and environment or any
safety obligations.

o Strive for continuous improvement in all matters related to health and
safety.

* Develop and implement the strategic plan for risks and crises management
and update it periodically.

e Follow up on the strategic plan and its activities and monitor what develops
and causes harm within the university campus.

e Conducting risk and crisis assessment and implementing the necessary
controls to reduce the risks as low as reasonably possible.

e Comply with all occupational health safety rules, regulations, and
guidelines. Ensure there is an effective emergency response plan for
responding to risks, crises, emergencies, and disasters.

The responsibility for application of this policy rests with

all University employees.
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